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INTRODUCTION 
This Agreement made by and between the MONROE-WOODBURY 
CENTRAL SCHOOL DISTRICT (hereinafter referred to as the "Employer' or 
"District") and the MONROE-WOODBURY SCHOOL DISTRICT UNIT, CSEA, 
INC., LOCAL 1000, AFSCME, AFL-CIO (hereinafter referred to as the 
"CSEA" or "Association"). 
NOW, THEREFORE, in consideration of these premises, it is mutually agreed 
between the parties as follows: 
ARTICLE I. RECOGNITION AND DEFINITIONS OF TITLES 
A.	 Recognition 
The Employer recognizes the CSEA as the sale and exclusive representative 
of all custodial, maintenance, transportation personnel, excluding the Director 
of Buildings and Grounds, the Director of Transportation, the Assistant 
Director of Transportation, the Transportation Dispatcher, the Maintenance 
Foreman, the Driver Instructor - Examiner, and the Head Mechanic, for the 
purpose of collective negotiations for all terms and conditions of employment 
and the administration of grievances. This recognition shall continue for the 
maximum period permissible under the Taylor Law. 
B.	 Personnel Defined 
1.	 Full-time custodial and transportation employees shall be defined as those 
individuals working in excess of twenty (20) hours and five (5) days per 
week, regardless of whether the employee is on a len (10) or twelve (12) 
month basis but excluding drivers. 
2.	 Part-time custodial personnel shall be defined as those working on a 
regular daily basis Jess than twenty (20) hours per week. 
3.	 Permanent drivers are those individuals who are permanently routed. 
4.	 Substitute drivers are defined as those individuals not permanently routed. 
They are entitled to no seniority or benefits. 
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ARTICLE II. DUES DEDUCTIONS 
A. Exclusive Right 
The CSEA shall have the exclusive right to payroll dues deductions. 
B. Remittance 
Deductions shall be made uniformly and consistently on each payday of the 
month. Funds thus collected shall be transmitted to the Treasurer, CSEA, 
Inc., 143 Washington Avenue, Albany, NY 12224. The CSEA assumes 
responsibility for the disposition of such funds so deducted once they are 
turned over to the CSEA. 
C. Authorization 
The Employer shall also deduct from the wages of employees who signed 
authorization cards permitting such payroll deductions, Accident and Health 
Insurance premiums, including voluntary deductions for PEOPLE, and other 
CSEA sponsored programs for its members. 
D. Discontinuation 
Deductions authorized by any employee shall continue as so authorized 
unless and until such employee notifies the Employer of their desire to 
discontinue or to change such authorization, in writing. Notification of 
discontinuance of deductions shall be in writing and signed by the employee 
and submitted to the Employer in triplicate. One copy shall be sent to the 
Monroe-Woodbury School Unit, and one copy shall be retained by the 
Employer. 
ARTICLE III. WORKDAY - WORKWEEK - LUNCH PERIOD 
A. Workday - Workweek 
The normal workweek shall be five (5) consecutive eight (8) hour days per 
week with two (2) consecutive days off, which shall include an unpaid lunch 
period of one (1) or one-halt (y, ) hour. 
Prior to any changes from the present work schedule, both parties will carry 
out a full and detailed discussion of such changes. 
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B. Lunch Period 
Any employee working eight (8) hours per day shall be entitled to a lunch 
period between the third (3") and sixth (6~) hour. If for any reason helshe 
has to work during this lunch period, helshe shall be compensated for the 
time worked. Lunch hours will be staggered to provide necessary coverage. 
ARTICLE IV. OVERTIME AND RECALL 
A.	 Overtime 
All hours worked in excess of forty (40) in a given workweek shall be paid at 
Ihe rate of time and one-halt (1 Yo) the normal hourly rate for the individual. 
Work perfomned on the seventh (7'") consecutive day in a given workweek 
shall be paid at doubie the nomnal hourly rate. 
Work performed on approved holidays on the custodial, maintenance, and 
transportation calendar shall be paid at time and one-half (1 Yo) the nomnal 
hourly rate in addition to the holiday pay. 
All	 paid leave shall be considered as time worked for the purpose of 
computing overtime. 
All overtime hours worked by any employee must have the prior approval of 
the appropriate Director or hislher designee. 
B.	 Recall 
In	 the event full-time employees are called in or called back to work for a 
period which does not run into or run after their normal workday, they shalt be 
guaranteed two (2) hours of work at the applicable rate, provided, however, 
that a one (1) hour guarantee shall be applicable to building checks. 
C.	 For purposes of overtime, seniority lists are to be established. When work is 
to be performed before, after, or in between an individual's normal work 
assignment, it shall be assigned on a rotating basis according to the lists 
referred to herein, provided it does not conflict with their normal work 
assignment. 
D.	 Overtime necessary within a given building is the responsibility of the 
individuals employed in that building. 
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ARTICLE V, COMPENSATION - PAYROLL SCHEDULE
 
Salaries, including differentials and longevity, for the duration of this Agreement 
shall be paid according to the schedules attached hereto as Appendix A through 
D. 
The Association shall be consulted concerning the payroll schedule prior to its 
implementation by the District. 
Employees will have the option of 20 or 24 paychecks starting in the 2009-2010 
school year. 
ARTICLE VI. DRIVERS 
A.	 Permanent Bus Driver's Workday 
Permanent bus drivers will be paid for the number of hours and number of 
days they actually work, provided that barring circumstances beyond the 
control of the District, the minimum shall be one hundred eighty (180) days in 
a school year. In the event the District implements the proviso concerning 
"circumstances beyond its control", the Association shall have the right to 
negotiate the impact of such decision. 
In order for the District to continue to pay permanent bus drivers the minimum 
of one hundred and eighty (180) days per school year, barring circumstances 
beyond the control of the District, in twenty (20) equal pay periods, the parties 
agree as follows: 
1.	 The 180-day work year for each individual driver is calculated as the 
total number of hours to be worked in a 180-day school year (180 x 
number of hours/day ~ work year base). 
2.	 Scheduled hours in excess of the base work year will be paid at the 
driver's regular rate. No pay will be given for that number of hours less 
than the individual's work year base. 
3.	 Each sChool year, regularly paid hours for the following activities shall 
be credited toward the individual's work year base: 
a. Required August safety meetings and practice runs 6 hrs. 
b, Required mid~year safety meetings 3 hrs. 
c. Safety workshops during the school year 3 hrs 
12hrs. 
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In addition, after the second snow day in a school year, the next ten 
(10) hours of blue sheet work by a driver will automatically be credited 
toward the individual's work year base. Such hours will be credited 
over the two pay periods immediately following the second snow day. 
It is assumed that five (5) hours of blue sheet work will be credited in 
each pay period jf available, or, if the driver does not work sufficient 
blue sheet work to have five (5) hours deducted in one or both of the 
two pay periods, then half of all future blue sheet work per pay period 
will be deducted until the ten (10) hours are satisfied. 
4. On May 1~t, a final assessment of the base work year will be made for 
each driver. The 180th day, as defined above, will be designated by 
the District and additional time needed, if any, will be credited from 
"blue sheet" work prior to the last work day in the base year. 
5. In the event that the base work year is not completed by any 
combination of the above options, a driver may elect an appropriate 
deduction to be made from the current year's remaining payroll. In this 
case, the individual will complete the District form (a«ached to the 
Agreement as Appendix "G") and return it to the Director of 
Transportation as soon as possible after the time to be scheduled has 
been decided. 
6. This process would not affect the regular salary process used by the 
payroll department when an employee resigns or is granted a leave of 
absence from their District positions. In each case, the individual's last 
paycheck is calculated only for the time actually worked. 
7. Inclement weather days - up to a maximum of 5 inclement weather 
days shall be used toward the 180 day count for Permanent Bus 
Drivers work year. 
B. Permanent Bus Drivers' Temporary Leave Days 
Drivers hired prior to October 1, 1974 will be entitled to eighteen (18) days of 
absence accumuiated at the rate of 1.8 days per month, three (3) days of 
which may be used as personal days and five (5) days as days available to 
him/her when a family responsibility arises because of illness. Such leave will 
be with pay with the unused portion of said leave accumulative to a maximum 
of 220 days. 
Drivers hired on or aher October 1, 1974 but prior to July 1, 1981, will be 
entitled to twelve (12) days of absence accumulated at the rate of 1.2 days 
per month, three (3) days of which may be used as personal days and five (5) 
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days as days available to him/her when a family responsibility arises because 
of illness. Such leave will be with pay with the unused portion of said leave 
cumulative to a maximum of 220 days. 
Drivers hired on or after July 1, 19B1 will be entilled to len (10) days of 
absence accumulated at the rate of 1.0 day per monlh, three (3) days of 
which may be used as personal days and five (5) days as days available to 
himlher when a family responsibility arises because of illness. Such leave will 
be with pay with the unused portion of said leave cumulative to a maximum of 
220 days. 
Drivers hired on or after July 1, 1996 will be entitled to six (6) days of absence 
accumulated at the rate of one (1) day per month, three (3) days of which 
may be used as personal days and five (5) days avaiiabie to him/her when a 
family responsibility arises because of illness, during the driver's first year of 
service with the District. During the driver's second year of service, he/she 
shall be entitled to eight (B) days of absence accumulated at the rate of one 
(1) day per month for the same purposes described above. During the third 
(3") year of service, such driver will be entilled to ten (10) days of absence 
accumulated at the rate of one (1) day per month for the same purposes 
described above. Such leave shall be with pay with the unused portion of 
said leave accumulated to a maximum of 220 days. 
With respect to all bus drivers regardless of dale of hire, severe injury or 
illness can be accommodated by advance of up to thirty (30) days as 
medically required prior to the end of Ihe fourth year of service. Such 
advance of sick days would be proportioned to days used per year and ability 
to retum the time. Should the employee leave the District, such time would 
have to be reimbursed at least one (1) month prior to termination, where 
possible, or the value of such sick days shall be deducted from the 
employee's final pay calculations. 
C. Safety and Orientation Course 
Any employee who recerves a special license or training that is not a 
requirement of employment, and is approved by the Assistant Superintendent 
for Human Resources, that will Improve operations for the school district, shall 
receive a yearly stipend of $100.00 for as long as the license is valid. Proof 
of renewal for non-permanent licenses must be received by the district prior to 
July 1 of the year of expiration. 
Drivers shall be paid up to a maximum 01 three (3) hours for the Driver's 
Safety Refresher Course #1 taken prior to the opening of school 
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Drivers shall be paid three (3) hours for mandated dry runs prior to the 
opening of school. 
Drivers shall be paid up to a maximum of three (3) hours lor the Driver's 
Safety Refresher Course #2 required prior to February 1sl of each school 
year. 
Transportation personnel shall be paid a minimum of one hour upon 
completion of the required bi-annual road test. 
D. Tolls and Parking 
All tolls and parking fees will be paid in advance of a trip, when it is known 
that such will be needed, prior to the trip. Receipts for the same must be 
submitted at the conclusion of a trip. 
E. Meal Payments 
Drivers making trips outside the District shall receive $g.OO for a meal, if they 
are outside the district between the total hours of 6:00 a.m. and 8:00 a.m. A 
payment of $10.00 will be paid for drivers who are outside the district between 
the totai hours of 12:00 p.m. and 1:00 p.m. A payment of $15.00 will be paid 
for drivers who are outside the district between the total hours of 5:00 p.m. 
and 6:30 p.m. 
F. School Cancellation 
In the event school is cancelled for snow or for any other reason and bus 
drivers are not notified one (1) hour prior 10 the earliest starting time of school 
on that day, payment will be made for the normal a.m. hours a driver normally 
drives, nol to exceed two (2) hours. This payment will only be made if the 
driver comes to work, and the driver will be expected to clean his/her bus in 
order to receive such pay. In the event of a delayed opening, drivers will be 
notified of the delay one (1) hour prior to the earliest starting time of school, 
and one (1) hour later, they will be notified if schooi will be cancelled. 
ARTICLE VII, SHIFT DIFFERENTIAL - CUSTODIAL AND MAINTENANCE 
Custodial and maintenance personnel working a shift which begins after 3:00 
p.m. will be paid a salary differential of $1,250, if an individual works an eighl (8) 
hour shift. In cases in which an individual works a shift of less than eight (8) 
hours beginning after 3:00 p.m., the $1,250 will be prorated based upon the 
actual number of hours he/she works. The shift differential shall be $1,300 
effective July 1, 2009; and $1,350 effective July 1, 2010. 
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An employee's differential shall be prorated for hours worked after 3:00 p.m., 
only if the majority of his/her hours worked are beyond 3:00 p.m. 
Any individual working a shift in which the majority of his/her eight (8) hours are 
beyond midnight will receive 10% above his/her normal annual salary. 
ARTICLE VIII. MILEAGE 
Individuals compelled to travel from one school building to another on a daily 
basis as part of their routine work schedule will receive an allowance for such 
travel. Such compensation shall be at the rate established by the Board of 
Education. 
ARTICLE IX. CALENDAR 
A.	 All full-time personnel shall be granted 17 days off with pay when school is 
not in session, depending upon the school calendar. The official school 
calendar is attached hereto for information purposes as Appendix "En, The 
Association shall be consulted concerning their calendar prior to its 
implementation by the District. 
B.	 Superintendent's Conference Days 
On Superintendent's Conference Days, the custodial staff will be responsible 
for opening and closing activities for their respective buildings. 
ARTICLE X, VACATIONS 
A.	 Vacation Schedule 
Vacation with pay for those hired prior to October 1, 1974 will be earned 
according to the following schedule: 
Twenty (20) days after ten (10) years of service 
Vacation with pay for those hired on or after October 1, 1974 will be earned 
according to the following schedule: 
Ten (10) days after one (1) year of service 
Fifteen (15) days after five (5) years of service 
Twenty (20) days after ten (10) years of service 
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Employees beginning employment after the start of the school fiscal year will 
be granted one (1) day per month limited to len (10) days. This vacation 
schedule will pertain to full-time (12-month) personnel only. Saturdays, 
Sundays and holidays shall not be included when computing vacation unless 
such days are part of an individual's normal assignment. Employees will be 
credited for additional vacation time earned after five (5) years and ten (10) 
years at the start of the next fiscal year. 
B. Scheduling Vacations 
Vacations shall be SUbject to the needs of the District and granted on the 
basis of seniority. 
15thVacation schedules shall be posted by the District by May for the 
following school year. Selections must be made by the following June 1". All 
vacations must be taken during the contract year. 
C. Vacation Pay 
When a payroll date falls during a vacation period, employees will be notified 
of a date by which they must pick up their check at a designated office and if 
they fail to do so the check will be mailed to the employee. 
ARTICLE XI. LEAVES 
Terminal leave and vacation continues to accrue while on paid leave of 
absence, 
A. Temporary Leave 
1. Twelve (12) Month Full-Time Employee 
Each twelve (12) month full-time staff member hired prior to October 1. 
1974 will be entitled to twenty (20) days of absence during the school 
year, accumulated at the rate of two (2) days per month worked, up to 
a maximum of twenty (20) days per year, three (3) days of which may 
be used as personal days and five (5) days as days available to 
him/her when a family responsibility arises because of illness. Such 
leave will be with pay with the unused portion of said leave cumulative 
to a maximum of 220 days. 
Each twelve (12) month full-time staff member hired on or after 
October 1,1974 will be entitled to fifteen (15) days of absence during 
Ihe school year, accumulated at the rate of 1.25 days per month 
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worked, up to a maximum of fifteen (15) days per year, three (3) days 
of which may be used as personal days, and five (5) days as days 
available to him/her when a family responsibility arises because of 
illness. Such leave will be with pay with the unused portion of said 
leave cumulative to a maximum of 220 days. 
Employees hired on or after July 1, 1996 will be entilled to six (6) days 
of absence accumulated at the rate of one (1) day per month, three (3) 
days of which may be used as personal days and five (5) days 
available to him/her when a family responsibility arises because of 
illness during the first year of service. During the employee's second 
year of service, he/she shall be entitled to eight (8) days of absence 
accumulated at the rate of one (1) day per month for the same 
purposes described above. During the third (3rd) year of service such 
will be entitled to ten (10) days of absence accumulated at the rate of 
one (1) day per month for the same purposes. During the employee's 
fourth year of service and thereafter, such shall be entitled to filteen 
(15) days of absence during the school year, accumulated at the rate 
of 1.25 days per month worked up to a maximum of filteen (15) days 
per year, three (3) days of which may be used as personal days, and 
five (5) days available to him/her when a family responsibility arises 
because of illness. Such leave will be with pay with the unused portion 
of said leave cumulative to a maximum of 220 days. 
2. Sick Leave Guidelines 
Any individual who utilizes temporary leave for three (3) continuous 
days or more may be required to present a doctor's certificate. Sick 
days on the day before or after a holiday may require a doctor's 
certificate. 
Once an employee has charged four (4) periods of absence to his/her 
temporary leave days to sick leave, or family responsibility arising 
because of illness, the District may advise the employee in writing, with 
a copy to the CSEA president, that if he/she is out thereafter for illness, 
medical proof will be reqUired. When reqUired by the District, the 
District will pay for the cost of the doctor, less any money reimbursable 
through insurance. 
a. Sick Leave Bank 
In the event of a serious Wness and/or injury requiring 
continuous absence, the sick leave bank will be administered by 
a joint committee consisting of two representatives of the CSEA 
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and one altemate, and one person representing Ihe District and 
one alternate. While they will participate in all meetings, the 
alternate committee members only cast a vote if the regular 
representative cannot be present. The decision of the 
Committee will be final, binding, and also non-grievable. Sick 
Leave bank shall remain in effect until June 30, 2012. 
Effective July 1, 2012 severe injury or illness can be 
accommodated by advances of up to thirty (30) days as 
medically required prior to the end of the fourth year of service. 
Such advances of sick days would be proportioned \0 days used 
per year and ability to return the time. Should the employee 
leave the District such time would have to be reimbursed at 
least one (1) month prior to termination, where possible, or the 
value of such sick days shall be deducted from the employee's 
final paycheck. 
b.	 To enroll in the sick leave bank, a member must have a regular 
probationary appointment. Each qualified enrollee will 
contribute two sick days from their accumulated temporary 
leave day total, in their first year of enrollment by SUbmitting a 
completed enrollment authorization form. New enrollees must 
submit their enrollment authorization form by November 15th of 
each schooi year. The forms themselves will be mutually 
developed and approved for use and/or revisions. Once 
donated, days may not be taken back. 
c.	 New employees who are hired after the enrollment deadline for 
any given school year may elect to participate in the sick leave 
bank by completing the enrollmenVrequest form and returning it 
to the Human Resources Office no later than fourteen (14) 
workdays after their appointment date. 
d.	 In the event that the sick leave bank total of hours available falls 
below 500, all enrollees will be assessed one day for the bank 
(except for new enrollees who will follow the guidelines as per 
"c" above). Failure to contribute to a reassessment constitutes 
withdrawal from eligible status. 
e.	 All enrollees may voluntarily contribute up to five (5) sick days 
from their accumulated temporary leave day total by November 
15th of each school year. 
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f.	 The enrollee making a claim/request must have exhausted all 
current and accumulated temporary leave days. 
g.	 Request for sick leave bank time may only extend to the end of 
the	 school year within which the request is made. 
h.	 Requests for sick leave bank time may not exceed 100 days in 
any single school year and may not exceed 180 days in a 
liletime. After award. if the full complement of days is not used 
by the individual, the unused days return to the sick bank. 
I.	 Use ot the sick leave bank shall be governed as follows: 
(1) The enrollee, or in the event of incapacitation, the enrollee's 
designee (as per the enrollment form), must make a written 
request (on a mutually developed application form) to the 
Superinlendent of Schools setting forth the nature of the 
problem, expected number of days required, and ultimate 
progress. The application form also grants permission to 
secure written documentation and/or verification tram the 
applicant's physician, etc., as may be needed. Once 
requested, failure to provide backup documentation may 
result in denial of the enrollee's request. In the event that 
additional days are required for a single continuous absence, 
re-documentation and reapplication is reqUired. 
(2) Applications for the use of the sick leave bank by a member 
who has already utilized the bank for any lengthy absence 
shall only be considered after that member has returned to a 
regular schedule of duty for a minimum at one school year 
following the last sick leave bank day utilized. 
(3) The Superintendent of his/her designee will convene the 
Sick Leave Bank Committee: 
(a) The Sick Leave Bank Committee will maintain strict 
confidentiality regarding any and all personal or medical 
health information used to determine eligibility for the 
granting of sick bank time. 
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(b) The decision of the Sick Leave Bank Committee to grant 
or to deny use of sick bank time, as well as the amount of 
sick time, shall be final and binding upon all parties and 
will not be subject to the grievance procedure. 
3. Personal Leave Guidelines 
Full-Time Twelve and Ten-Month Personnel and Bus Drivers 
Personal leave shall be used only to conduct matters which 
cannot be handled other than during working hours. It is not to 
be used for social activities or profit-making activities. One day 
per year may be taken without stating a reason. 
Personal leave may not be used before or after a holiday or a 
weekend, except in emergencies. 
Requests for personal leave shall be in writing on the forms 
provided by the District to the immediate supervisor and shall 
require the prior approval of the Assistant Superintendent of 
Human Resources or his/her designee. The requests shall be 
submitted two (2) working days in advance, except in an 
emergency. 
4. Temporary Leave Statement 
Each employee shall be furnished with an annual statement on 
or about July 1st Indicating his/her accumulated temporary leave 
at the time the statement is furnished. 
B. Bereavement Leave 
1. Eligibility 
All employees will be granted up to five (5) days, as needed, for the death 
of immediate tamity. 
2. immediate Family Defined 
Immediate family will be defined as mother, father, children, sister, 
brother, husband, wife, aunt, uncle, grandparents, mother-in-law, father-in­
law, brother-in-law, sister-in-law and any relative residing in the household 
of the employee. 
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C. Extended Personal Leave 
All employees in the bargaining unit may be granted a leave of absence 
without payor other benefits for justifiable reasons at the discretion of the 
Superintendent or hislher designee. Upon the completion of such leave, they 
will be offered the first available position for which they are qualified, shall 
have their seniority restored to the level it was at the time they left their 
position, and they shall be placed on the step they were on when they left. 
D. JUry Duty Leave 
An employee shall be granted leave with pay not chargeable to temporary 
leave for jury dUty and when subpoenaed to court as a witness, provided the 
employee remits to the District the jury duty or witness fees, excluding 
mileage and meal allowances, paid to the employee. 
While not actively engaged in such duty, the employee shall report to work. 
Until such time as the District is able to verify the employees are more freely 
eligible for and/or granted postponements of jury duty, by request, the filing of 
a written request for postponement is encouraged but optional. 
ARTICLE XII. REPORTING ABSENCE 
In the event it becomes necessary for an individual to be absent from work for 
any reason, the employee must contact his/her immediate supervisor. In the 
case of the custodians·, they will notify their head custodian, and maintenance 
personnel will notify the head maintenance person. 
In the case of bus drivers, they will notify the Transportation Director or his/her 
designee. 
This notification should be given as early as possible, but not later than one (1) 
hour before the start of work. Failure to notify will result in loss of pay for that 
day, unless the employee can prove to the satisfaction of the administration that 
it was physically impossible to make any notification. 
*Custodlans shall be construed to mean custodian and/or custodial worker. 
ARTICLE XIII. INSURANCE 
A. Hospitalization 
All members hired before 2/27/12 enrolled in the health insurance plan of the 
school district will contribute 7% of the health insurance premium for 
individual or family coverage, not to exceed a maximum cost as indicated by 
the chart below. 
2011-12lndividuai $425 
2012-13 Individual $475 
2013-14 Individual $525 
2014-15 Individual $575 
2015-16 Individual $625 
2011-12 Family $650 
2012-13 Family $950 
2013-14 Family $1,050 
2014-15 Family $1,150 
2015-16 Family $1,250 
All members hired on/or after Februa'Y 27, 2012, who are eligible for health 
insurance in Article XIII A, shall pay 11 % of the annual premium for this 
Insurance for 2011-12. 
All members hired onlor after Februa'Y 27. 2012. who are eligible for health 
insurance in Article XIII A, shall pay 12% of the annual premium for this 
insurance for 2012-13. 
All members hired on/or after Februa'Y 27, 2012, who are eligible for health 
insurance in Article XIII A, shall pay 13% of the annual premium for thIS 
insurance fore 2013-14. 
All members hired on/or after Februa'Y 27, 2012, who are eligible for heallh 
insurance in Article XIII A, shall pay 14%1 of the annual premium for this 
insurance for 2014-15. 
All members hired on/or after Februa'Y 27, 2012, who are eligible for health 
insurance in Article XIII A, shall pay 15% of the annual premium for this 
insurance effective July 1,2015. 
Members of this unit shall be eligible to participate in the Dlstnc!'s Section 125 
Flexible Spending Plan. 
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Coverage for new employees shall not commence until their applications 
have been approved, processed and accepted. 
The Dislrict shall have the option at changing health insurance plans to a plan 
which would provide coverage at least equivalent to the Orange-Ulster Schooi 
District Health Plan. The CSEA shall be given prior notice of any 
contemplated change and shall be entitled to review any proposals with 
representatives of the District and the proposed carriers, if any. In the event 
the Association does not agree that the proposed plan provides benefits at 
least equivalent to the Orange-Ulster School District Heallh Plan, that issue 
shall be subject to arbitration prior to implementation of the new plan. 
Members of the unit who withdraw from the District's health insurance plan 
during the life of this Agreement shall receive $4,000 for withdrawing from the 
family plan, and the annual payment for withdrawing from the Individual Plan 
shall be $2,000, provided they remain uncovered under such plan for a period 
of twelve (12) consecutive months. Such payments shall be made at the end 
of each twelve (12) month period that the employee remains out of the 
District's health insurance plan. Nothing contained herein shall preclude a 
member from re-entering the plan within the twelve (12) month period, 
provided, however, that in such case no payments shall be made. For an 
employee who was otherwise qualified for Health Plan coverage but who was 
ineligible for that coverage under this Article, as a post 1983 hire, and who 
was continuously employed in a qualified position for the last ten years of 
employment, and who suffers loss through death of the health plan provider 
spouse, then such employee will be eligible for the health plan benefit at 
retirement, at Individual Plan coverage only. 
Additionally, in retirement, employees previously ineligible due to 
comparability of plans will be eligible for individual (only) plan coverage, if 
there is an involuntary change in the spousal plan affecting eligibility SUbject 
to the same comparability criteria as active employees or there is an 
involuntary loss of coverage through the spousal plan. 
The District will assume the full cost of medical and health insurance 
premiums under the plan in effect in the District for all retired unit members 
and for 50% of the cost of insurance for their dependents. 
B. Dental and Vision Care Plan 
The District shall contribute up to $800.00 each year to cover the cost for 
eligible employees as defined in subsection "c" below towards the cost of the 
CSEA Employee Benefit Fund premiums for the Dental Plan and Vision Care 
Pian. 
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C. Eligibility 
The District will continue to pay full cost of health insurance premiums under 
the plan in effect for members of the unit and their families who were eligible 
for coverage in accordance with subsection "C" of this article on or before 
June 30, 1990. 
Members eligible for benefits are (a) those members of the unit who received 
benefits during the 1980-81 school year or are regularly scheduled, pursuant 
to Article XVIII, Seclion 9 of this contract, Assignment of Runs, and excluding 
extra trips and all other assignments, to work six (6) hours per day; (b) 
employees who are regularly assigned to work five and one-half hours or 
more per day, pursuant to Article XVIII. Section 9 of this contract, Assignment 
of Runs, and excluding extra trips and all other assignments, and whose time 
between the start and end of their regularly assigned workday is nine and 
one-half (9 )/, ) hours or more; (c) bus drivers who were eligible for benefits 
during the 1989-90 school year and lost eligibility for such benefils due to the 
loss 01 runs at the Kiryas Joel School. (A side letter of agreement identifying 
the eligible drivers has been entered into by the parties.) 
Individuals who join the unit after July 1, 1983 shall not be eligible for health 
insurance if their spouse is eligible to provide coverage under a comparable 
plan. 
D. DISABILITY INSURANCE 
The District shall participate in the New York State Disability Insurance 
Program, The District shall remit the entire cost of participation in the 
program to the State. The cost of disability coverage shall be reflected as 
part of the total salary increase package for the Unit, except for $4,500. 
The employee portion of the yearly premium for this disability insurance 
required by State Law will be made through payroll deduction. 
ARTICLE XIV. RETIREMENT 
The District shall continue 10 participate under Section 75 (e) of the New York 
State Employees Retirement System. The District shall also continue to provide 
the Section 60 (b) death benefit option. 
Effective with the 2000-2001 school year, the District shall report to the New York 
State Retirement System the standard workday for full-time bus drivers as six (6) 
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hours. The District shall continue to report the workday for all other categories of 
employees within the unit as it has in the past. 
ARTICLE XV. GRIEVANCE PROCEDURE 
A.	 Definitions 
1.	 Grievance shall mean a claim or alleged violation to any employee or 
group of employees in the negotiating unit which arises from a dispute 
over the interpretation, application. misapplication, or alleged violation of 
the terms of this Agreement. Except for informal discussions at Step 1, all 
grievances and appeals shall be in writing stating the nature of the 
grievance and the clause of the contract which has been violated. 
2.	 Employee shall mean an employee covered by the recognition clause of 
this Agreement. 
3.	 Chief Administrator shall mean the Superintendent of the District or his/her 
designee. 
4.	 Association shall mean the Monroe-Woodbury School Unit, CSEA, Inc., 
Local 1000, AFSCMElAFL-CIO. 
5.	 Days shall mean school days unless otherwise specified. 
B.	 Procedures 
Step 1 
The grievance shall be presented to the District representative within ten (10) 
days of its occurrence in order to attempt to amicably adjust the grievance. 
In the event the grievance is not resolved within five (5) days from such 
presentation, it shall then be formally presented by the CSEA representative 
to the employee's immediate supervisor in writing on the attached form 
(Appendix "F"). The immediate supervisor shall respond in writing within five 
(5) days. 
Step 2 
In the event such dispute is not satisfactorily adjusted at the preceding step 
of the procedure, then the Association shall present the same to the 
appropriate Director within five (5) days of receipt of the immediate 
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supervisor's response. The Director shall respond in writing within ten (10) 
days of receipt of the appeal. 
Step 3 
In the event such dispute is not resolved allhe preceding step, it shall then be 
presented within five (5) days of receipt of the Director's decision to the Chief 
School Administrator or his/her designee for a detennination. The Chief 
School Administrator or his/her designee shall respond in writing within ten 
(10) days of receipt 01 the appeal. in the event a hearing is held at lhis step, 
the time to respond shall be extended by five (5) days. 
Step 4 
In the event lhe dispute is not satisfactorily adjusted at the preceding step of 
the procedure, the Association shall present the same within five (5) days of 
receipt of the Chief School Administrator's decision to the Board of Education 
lor a determination. The Board shall make a detennination within twenty (20) 
days of receipt of the appeal. In the event a hearing is held at this step, the 
time to respond shall be extended ten (10) days. 
Step 5 
In the event decision above does not resolve the grievance, it shall be 
processed to arbitration within ten (10) days of the Board's decision. The 
parties may mutually select an arbitrator or panel of arbitrators to hear the 
case, provided that in the event they are unable to agree upon an arbitrator, 
the Association may process the grievance to arbitration pursuant to the rules 
of the Public Employment Relations Board (PERB). The costs of the 
arbitration shall be shared equally by lhe parties. 
The arbitrator shall have no power to delete from, add to, modify, or amend 
the provisions of this Agreement. 
The award of the arbitrator shall be final and binding, unless the Board shall 
detennine within fifteen (15) working days after receipt ot the award that such 
award would have a severe and adverse effect on the District. In the event 
the Board makes such a determination, the reasons shall be given in writing 
to the ASSOCiatIon. 
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ARTICLE XVI. ASSOCIATION RIGHTS 
A. Representation 
The Employer recognizes the right of the employees to designate 
representatives ot the CSEA to appear on their behalf to discuss salaries, 
working conditions, grievances and disputes as to the terms and conditions of 
this contract and to visit employees during working hours, with the permission 
of the employer. 
B. Grievance Processing Time 
Employees who are designated or elected for the purpose of adjusting 
grievances or assisting in the administration of this contract shall be permitted 
a reasonable amount of free time from their regular duties to fulfill these 
obligations. Request for the time off for this purpose shall be cleared with the 
Department Head or the appropriate Director so that situations where an 
employee's representative is absent from his/her duties for long periods of 
time do not occur. 
C. Visitation Rights 
The officers and agents of the CSEA have the rtght, after prtor notice to the 
Employer, to visit the Employer's facilities for the purpose of adjusting 
grievances and administering the terms and conditions of this contract after 
prior notice and approval of employer. 
D. Notices and Bulletin Boards 
The CSEA shall have the right to post notices and communications on 
portions of the bulletin boards designated by the Employer for the exclusive 
use of the CSEA maintained on the premises and facilities of the Employer, 
sUbject to the approval of the contents of such notices and communications 
by the Superintendent of Schools or his/her designee. 
E. Meetinqs 
The CSEA shall have the privilege of holding meetings on school premises in 
a space designated by the Superintendent of Schools or his/her designee. 
Such meetings shall not be held during school hours. 
F. Night Shift Representatives 
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Members of the bargaining unit assigned to the night shift, who are selected 
by the membership to represent Ihem in negotiations, shall be released to 
attend negotiation sessions which are scheduled during their working hours. 
provided that their buildings are covered by at least one member, and 
provided the individuals return to their jobs following the negotiations and 
complete their assigned duties to the satisfaction of their supervisors. 
Individuals assigned to the night shift shall also be permitted to attend regular 
CSEA membership meefings which are scheduled during their working hours, 
provided their buildings are covered by af least one member and that they 
refurn to their job following their meeting and complete their duties to the 
satisfaction of their supervisors. 
In both instances above, the individuals shall receive prior approval from the 
Director of Buildings and Grounds. 
ARTICLE XVII. TENURE AND SENIORITY 
A. Tenure 
Effective with the execution of this Agreement, members at the unit covered 
by Section 75 of the Civil Service Law shall be subject to disciplinary action 
pursuant to this Article in lieu of Section 75. 
Employees in the non-competitive and labor classes who have been 
employed for 18 months or more shall not be suspended or discharged 
without just cause. Alleged vioiations of this provision shall be subject to the 
grievance procedure, provided, however, for purposes of alleged violations of 
this subsection only, the decision of the arbitrator shall be final and binding. 
For those employees in the competitive classifications, this provision shall be 
appiicable upon completion of their probationary period. 
B. Seniority 
1. All unit employees' seniority shall be based upon date of last permanent 
employment by the District and so long as the said employee continues 
said employment. 
Any individual within the bargaining unit who terminates hislher 
employment at any time during the school year and returns to work at a 
later date will not retain hislher position on the seniority list, but rather, will 
be placed on the bottom of the listing and will be paid at the rafe of pay 
designated for the first step of the appropriate salary schedule. 
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2.	 Seniority lists, by department, shall be jointiy established and maintained 
by the District. 
In the case of transportation employees, seniority lists shall be developed 
by the last date of permanent employment. 
ARTICLE XVIII. GENERAL WORKING CONDITIONS 
A.	 Change in Working Conditions - Notification 
The Employer or his/her designee shall notify the CSEA at least fourteen (14) 
days in advance of any change of working methods or working conditions, 
except where such change is required because of an emergency or major 
disaster of which the Employer has no control. The length of the school day 
and the operation of the school program will supersede any conditions in this 
section. 
B.	 Subcontracting 
Prior to subcontracting oul bargaining unit work, the District shall discuss this 
with the CSEA. The District shall negotiate the impact of such decision with 
the CSEA. 
C.	 Conditions Relative to Bus Operation 
1.	 Continuous Time 
If a permanent driver is scheduled to start another trip within three-quarter 
(%) hours of the completion of his/her previous trip. his/her time shall be 
continuous. 
2.	 Layover 
Bus drivers who, during the course of their bus trips, have an amount of 
time for a layover shall determine with the Director of Transportation the 
place where the layover shall be established prior to the third week of 
school in September. Changes in the layover area may be made during 
the school year by the Director of Transportation after prior consultation 
with the employees involved. 
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3. Extra Trips / Extra Work / Freebies 
Extracurricular trips, field trips, and sports trips shall be assigned by the 
Director of Transportation. Individuals wishing to be placed on the 
scheduie must have completed five (5) months of service and must make 
this known fa the Director of Transportation the first week of September. 
As in the past, every effort will be made to equalize the number of trips for 
each driver. Lists will be developed by seniority during the month of 
September. Individuals employed after September 1s\ of a given school 
year may place their names on the list aHer completing tive (5) months of 
employment. Anyone who refuses a trip will need to wait until his/her 
name comes up again. Extra trips will be posted to show name of driver 
assigned to trip by seniority as early as applicable. 
Where practicable, drivers shall be given a minimum of 24 hours notice for 
extra trips. A driver's failure to give at least 24 hours notice of 
unavailability, without justifiable reasons, shall cause him/her to Jose not 
only that trip, but also his/her next scheduled extra trip according to the 
roster. Every effort shall be made to assign extra trips to regularly 
scheduled drivers. 
Extra work assignments (ex: swim shuttle, winter bus starter, temporary 
driving assignments, etc.) will be posted, and interested bus drivers may 
sign up. The work shall be assigned by seniority to those drivers without 
conflicting nonnal work assignments for all days of the posted assignment. 
The Director of Transportation shall determine availability and/or conflicts 
tor that posting. 
Where the Employer is unable to give at least 24 hours advance notice 
and a driver refuses the trip, he/she shall not forteit his/her position on the 
list. 
If, as a result of the prOVISion above, it is anticipated that a driver will 
become eligible for premium pay, the District may use another available 
regular driver. 
4. Fueling of Vehicles 
All drivers are responsible for fueling their vehicles each day. The 
responsibility for checking oil and installing and removing chains, when 
necessary, will be that of the full-time garage personnel. 
5. Bus Maintenance 
Maintenance repairs on buses shall be made as promptly as possible 
when reported by the driver. 
6. Cleanliness of Buses 
All bus drivers will be responsible for keeping their vehicles clean and 
presentable at all times. 
7. Speeding 
Drivers are required to drive within the specified speed limits and should 
exercise common sense regarding road conditions and hazards which 
exist. 
8. Extracurricular Bus Driving 
All extracurricular trips with pupils must require a school bus driver. The 
District has the option of using a teacher driver for extracurricular trips 
involving no more than ten (10) pupils. 
9. Assignment of Runs 
All regular school runs shall be assigned at the beginning of the school 
year according to seniority based upon hours of the runs and size of 
vehicle. Prior to the closing of the schoo! year, drivers will indicate to the 
Director of Transportation the size of vehicle they prefer by first, second, 
and third choice, and their preference for assignment on the basis of hours 
rather than vehicle. If a driver receives an assignment not satisfactory to 
him/her, he/she may then appeal to the Director 01 Transportation. It will 
be the judgment of the Director of Transportation as to whether a driver 
has the necessary skill and ability to handle a particular route and to 
handle the children who will be riding on that route. Regular school runs 
will be made known to drivers prior to the start of school. The assignment 
of runs will be made by Ihe Director of Transportation. 
Salary notices for drivers will be mailed prior to the drivers' annual meeting 
and must be returned within fourteen (14) days from the date of postmark 
in order for the driver to continue his/her continuous employment 
If, during the first semester of the school year, an individual run is 
assigned an additional 30 minutes or more per run, the run will be posted 
as a new run. 
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10. Early Kindergarten Dismissal 
Drivers involved in early kindergarten dismissals will be paid for one (1) 
hour additional on days on which such dismissal takes place. This applies 
only to fUll-day kindergarten sessions, not half-day. 
11.Jackets 
a.	 All bus drivers shall be provided a jacket after five (5) years of 
continuous service in the District. 
b.	 Custodial, operations and maintenance employees including 
Bus Mechanics shall be provided a Disfrict jacket for 
winter/outside work. 
c.	 II is understandable in concept that a replacement jacket, for 
those purchased by the District, may be needed. Therefore, the 
winter weight jackets can be replaced after five (5) years of 
wear. Replacement at a time period of iess than five (5) years, 
after issue, would be at employee expense. 
12. Work	 Shoes for Custodial, Operations, Maintenance Personnel and 
Transportation Mechanics 
Effective July 1, 2012, custodial, operations, maintenance employees and 
transportation mechanics shall be reimbursed for up to $175 per year 
toward the cost of work shoes actually purchased by the employee. Such 
employees are required to wear such work shoes. 
13. Layoff of Bus Drivers 
in the event of the dissolution of entire regularly assigned bus run(s) 
resulting in the layoff of an entire position, the District shall make best 
efforts to provide the affected bus driver(s) with a number of hours of work 
equal to those in their previously assigned run. 
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D. General Conditions 
1. Uniforms 
a. Bus Mechanics and Mainlenance Mechanics 
Uniforms and a uniform cleaning service paid for by the District 
shall be provided as follows: 
(1) Bus Mechanics: 
Eleven uniforms (shirt and pants), two lightweight jackets, and 
two coveralls with weekly pick-up/drop-off. All articles will have 
the appropriate District patches attached. Excessively worn or 
stained articles will be replaced, as deemed necessary by the 
District, by the uniform provider. 
(2) Maintenance Mechanics: 
Eleven uniforms (shirt and pants), two lightweight jackets with 
weekly pick-up/drop-off. All articles will have appropriate District 
patches attached. Excessively worn or stained articles will be 
replaced, as deemed necessary by the Dislrict, by the uniform 
provider. 
b. Custodians 
The District shall purchase four (4) uniform shirts and pants with the 
appropriale District patches per year for each custodian, which the 
Custodians are responsible to clean and maintain. 
c. Grounds Person 
The District shall provide each Grounds Person with the following 
uniforms through a rental arrangement: six (6) pairs of uniform 
pants and uniform shirts, which shall be repaired or replaced as 
needed by the rental company. In addition, each employee shall 
elect to have five (5) additional uniforms provided through the 
uniform service or have the District purchase on a one-time basis 
five (5) polo shirts with patch or identification deemed necessary by 
the District and five (5) pairs of denim jeans, which the Grounds 
Persons wlll be responsible to clean and maintain lhemselves or 
elect the cleaning and maintenance be done by the uniform rental 
company. Polo shirts and jeans shall be replaced each year by the 
District, if needed, if the employee chooses that option. 
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d. Employees are required to wear their designated District Uniform 
while on duty. 
2, Posting Vacancies 
Opportunities for full-time employment will be posted in each school 
building and the bus garage for a minimum of seven (7) days prior to 
filling said vacancy. 
All unit members are to be given an opportunity to make application for 
such positions, and the District agrees to give due weight to the 
seniority of the applicants, seNice to the school system, and other 
relevant factors. When, in the opinion of the District, all other factors 
are substantially equal, preference will be given to the senior 
employee. Each applicant not selected will receive written notification 
01 the action taken by the District. A statement as to why the unit 
member was not selected will be included in this notification, if 
requested in writing by the unit member. 
1. Tool Replacement 
First class mechanics that have completed their probationary period 
shall be entitled to have tools which have been broken on the job 
replaced by the District. The District shall also replace outdated tools. 
The decision as to whether tools were broken on the job or are 
outdated shall rest with the District. EHective July 1, 2008, the 
maximum annual amount shaH be $3,500. 
2. Out-aI-Title Assignment 
Employees assigned to work in a higher title position for more than ten 
(10) consecutive full-time working days shall be paid at the rate of pay 
for the higher title 
E. Time Clocks 
The District may, at its discretion, institute time clocks and require each 
individual employee in the unit to punch and/or otherwise record the start and 
finish all time he/she works other than regular scheduled time, Le. all 
overtime, extra trips, and blue sheet work. 
The District will review with the Union the type of time recording system prior 
to actual implementation or change of a system, but retains the right to 
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implement the time recording system, even if the Union disagrees with the 
system or aspects of the system. 
F. Pay Periods 
Paychecks are issued on a bi-monlhly basis, i.e. two (2) paychecks per month 
for all unit employees. 
ARTICLE XIX. NO-STRIKE CLAUSE 
The CSEA attirms that it does not assert the right to strike against the Employer, 
to assist or participate in any such strikes, or to impose an obligation upon its 
members to conduct or participate in such a strike. 
ARTICLE XX. SEPARABILITY 
This agreement shall be construed so as to be compatible with all state, local and 
federal laws and the invalidity by reason of any such existing law shall not affect 
the validity of the surviving provisions. If the enactment of legislation, or a 
determination of a court of final jurisdiction (whether in a proceeding between the 
parties, or be controlling by reason of the facts) renders any portion of this 
Agreement invalid or unenforceable, such decision shall not affect the validity of 
the surviving portions of this Agreement, which shall remain in full force and 
effect as if such invalid portions thereto had not been included therein. 
ARTICLE XXI. PRODUCTIVITY COMMITTEE 
A Committee shall be formed consisting of three (3) District and three (3) Union 
representatives to study issues of efficiency and cost reduction in monitoring 
District buildings and facililies including, but not limited to, scheduling of overtime 
for such purpose and the recording of such overtime, e.g. time docks. The 
Committee shall, by majority vole, recommend solutions to these issues which 
will be implemented by the District. Such recommendations shall be made by 
June 30, 2011 10 the Superinlendent of Schoois. 
ARTICLE XXII. TAYLOR LAW NOTICE 
Notice, as provided by section 204-a of the Civil Service Law, as amended: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS 
OF THIS AGREEMENT REOUIRING lEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE lAW OR TO PROVIDE THE 
ADDITiONAL FUNDS THEREOF, SHAll NOT BECOME EFFECTIVE UNTil 
THE APPROPRIATE lEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XXIII. DURATION OF AGREEMENT 
This Agreement shall become effective July 1,2011 and terminate at the close of 
business June 30, 2016. 
The parties agree shall that all negotiable items have been discussed during the 
negotiations leading to this Agreement, and, therefore, agree that negotiations 
will not be reopened on any item, whether contained herein or not, during the life 
01 the Agreement. 
Dated: _l\-'----!>LdS-=.....:..\...,3'----- _ 
MONROE·WOODBURY MONROE-WOODBURY UNIT OF 
CENTRAL SCHOOL DISTRICT ORANGE COUNTY LOCAL #836, 
'-C...L,EA~'"",IN.LC~·..l!...~__Ck=I=.~ 
Irene Conklin 
S9-EA Unit President 
~ 
CSEA Labor Relations Specialist 
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APPENDIX "A-1" 
2011-2016 Salary Schedule 
BUILDINGS MAINTENANCE MECHANIC 
!STEP 201 0-11 2011_1'-;;2---,-c2"'O:O-l""2_-o1""3'--;;2""01;-;3;-_I;-4;--c-c2"'0"1-o-4_15c-,-o2"'0:0-1-;;5--;-1"'6" 
r---i----c1;.- 45,132 45,696 46,267 46,961 47,666 48,381 
2 46,510 _4",7;",O~9c::l--+_4~~7,;:;,6~80:;- 48,395 49,121 49,858 
3 47,888 48487 49,093 I 49,829 50,577 51,335~ 4 =849,266 49,882 50,505 51,263 52,032 52,812I 5_ 50,646 51,279 51,920 52,699 53,489 54,292__ 
6 51,511 52,155 52,807 53,599 54,403 55,219_ 
!=t.52,405 53,060 - ~3~",,72;;;3'-j----;5:;;4,529 55,347 56, 17~ 8 __ 53,210 53,875 54549 55,367 56,197 57,040_ 9 54,072 54,748 55432 56,264 57,108 57,961­10 _ 54,947 55,634 56,329 57,174 58,032 58,902 
_1_1 . 57,251 57,967 58,691 59,572 60,465 61,372, 
12 59,555 60,299 61,053 61,969 62'8996_3'842~ 
13 61 ,859 6",2",:,6~3~2 -+----'::6~3 ""4~15:;- _-:;:6",4,,,,36,,,6;-+--o6,,,5,,~3cc32o-' _ 66,31 2 
14 64,163 J~5 65,777 66,764 I 67,765 68,782 
15 66,467 ~",-8----,-----",,68,139 69,161 70,19U71,252 j 
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
,
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t=~ 
H=­ .­
I 
mo~:_ 
5 
I2	 6 7 , 9 
10 
4 
-=R
-,-
2 
~-±=~ f 1
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-	 --­=-+=t~ L± I 15- t _ 1He-'_10-;5;-_ ~ 15-	 15
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-
Nole 1:	 Any employee hired after January 1Sl of a given year will nat be eligible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subiect to review by supervisors and administration. Should an employee be denied 
such advancement, he !she may utilize the grievance procedure outlined herein. 
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Lead Day/Night Mechanic 
Differential 
-
Trtle 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 
Lead Day $2,235 $2,263 $2,291 $2,320 $2,355 $2,390 
Mechanic 
Lead 
Night 
Mechanic 
$3,047 $3,085 $3,124 $3,163 
-
$3,210 $3,258 
._~ 
Note 1:	 Any employee hired after Ja.nuary 151 of a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he Ishe may utilize tho grievance procedure outlined herein. 
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APPENDIX "A-2"
 
2011-2016 Salary Schedule
 
HEAD OF GROUNDS/HEAD OF MAINTENANCE
 
2014-15 2015-16?010-11 2011-12 2012-13 I 2013-14STEP 
53,04251,486 I 52,258 53,8381 48,504 50,850 
52,945 54,546 55,36449,928 52,292 53,7402I-­ 54,405 55,221 _§6,049 56,89051,352 53,7333 
57,553 58,41652,775 55,175 55,865 56,7034 
57,324 56,184 
--
59,057 59,94354,199 56,6165 
58,346 59,221 60,110 61,01155,196 57,6266 
59,265 60,154 61,056 61,9727 56,092 58,533 
57,756 60,218 60,971 61,885 62,814 63,7568 
61,859 
63,998 
66,137 
68,276 
70,415 
72,554 
62,787 63,72958,623 61,096 64,6859 
63,208 64,958 65,933 66,92210 60,710 
67,130 68,136 69,15911 62,796 65,321 
­
12 67,434 69,301 70340 71,39564,883 
71,472 72,544 73,63213 66,969 69,5461---- ­
74,74714 69,05n 71,659 73,643 75,86~ , 76,951 78,10515 71,142_ _ 73,771 [ 74,693 I 75,814 
o-=11l 2011-12 iNew Step 2012-1 
~moved 11-12 
step 
7/1/11 
-
ew 1 2 
loyee , 
1 2 5 6 
2----l 3 6 7 
-­
I 
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
312611°14-15 ' 2015=161 
-,--L s:=L~ 
4 5 8 ~ 9 10 15 15,
5 I 6 - 9 10 -'-15 15 15 
6 r--7 I 10 15 15 15, 15 
I ~ J 8-7 ] --;;-L~; ;;';;.J 
Note 1.	 Any employee hired after January 15t of a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
SENiOR GROUNDS 
Stipends 
Title 2010-11 2011'12<" ;;2012,13{ !~ 2013',"14," i 2014'151;: '.:2015-16 
Senior 
Grounds 
Person 
$1,814 
. 
$1,837 $1,860 $1,883 $1,911 $1,940 
I I 
Nole 1: Any employee hired after January 1,;1 of a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2: Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
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APPENDIX "A-3"
 
2011-2016 Salary Schedule
 
GROUNDS EQUIPMENT MECHANICISTr­ 1 2010-11 2011-12 I 2012-13 I 2013-14 2014-15 2015-16 I 42,603 44,006 44,556 45,224 45,902 46,591 , 
43,896 45,315 45,882 46,570 47,268 47,977 
45,190 46,625 47,207 47916 48,6~4 49,364 
R 46,483 47,934 48,533 49,261 50,000 50,750 47,777 49,244 49,859 50,607 51,366 52,137-­ ~§2,52148,870 50,351 50,989 51,745 53,309 e­
7 49,780 51,272 51,913 52,692 53,482 , 54,284 
. 
8 51,073 52,581 53"239 54,037 
. 
54,848 55,671 
9 51,969 53,489 54,157 54,970 
-
55,794 56,631 
10 53,472 55,010 55,698 56,533 57,381 58,242 
11 55,641 57,206 57,921 58,790 59,672 60,567 
_. 
12 57,809 59,402 60144 61,047 61,962 62,892 
.t 13 59,978 61,598 62,368 63,303 64,253 65,217 14 62,147 63,794 64,591 65,560 66,543 67,5~-J-. 
15 64,316 65,989 66,814 67,817 68,834 69,!l~ 
-
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
~201 0-11 ~f~~~ 2 __t..N~e~1~-o_S~1~_e.p-+~2~0-1",2-13__t_~2-01-;;3:--1_4-+-2-014-1~5+-2_6i16 5­ 1 
New 1 2 3 4 5 
Employee j--,,----t-----;c­
1 I 2 5 I 6 7~--+_-o8c-_+---;9~_~;----+-.-'3'--I-'_ 6 ---j_-+----I- --c8o-----+--;97----+-----'1~ 
I 4 : ·----!;~--+--t-:J=- 190 ~ ~ '~; 
[ ~-- -"'~~--+--fr~:c---+-_~~io---t---o-ii;'---t ~i I ii ~ 
L 8--LI__1_5=-.'L_15 ~ 15 L 5 J:~_1'-"-_5~ ~1 
Nate 1:	 Any employee hired after January 151 of a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
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APPENDIX "A-4" 
2011-2016 Salary Schedule 
GROUNDS PERSON 
2014-15STEP 2010-11 2011-12 2012-13 2013-14 2015-16 
37,161 37,625 38,76336,702 38,190 39,344'L 1 
37,865 38,338 38,818 39,400 39,9912 40,~_~ 
41,2193 39,028 39,516 40,010 40,610 41.637 
41,820 43,0844 40191 40,693 41,202 42,447
-' 
,41,354 41,671 42,394 43,030 43,676 44,3315 
43,076 43,614 44,266 44,93242,5446 45,69~. 
43,466 44,011 44,561 45,230 45,908 46,59.'7...
. ~: 44,945,44,390 45,507 46,189 46,882 47,585 47,152 48,57745,315 45,661 46,455 47859 
i! 46,812 47,397 49,56246,234 46, 1~W8,830-48,485 49,091 49,705 50,450 51,207. 51 ,975 52,012 54,36650,736 51,370 52,793 ,53,584 
54,320 55,135 55,962 56,80113 52,987 53,649 
-­
55,238 56,628 57,477 56,339 59,21414 55,926 
, 15 57,489 56,208 58,935 ~619 60,717 61,627L.. 
I,
 
2012-13 2013-142010-11 1,2011-12 , New Step I 
moved I 11-12 
step I 
7/1/11 
New 1 3 r)2jEmolovee 
21 5 6 7 
2014-15 ! 2015-16 
5 
8 9 
9 10 
. 
10 15 
3 6 7 82 
3 7 8 
-, 
4 9 10 
155 i 9 10 ~;± ~;r 
4
5 ~ -- 8
9 
15 15 15156 t-= 10
7 6 15 15 15 15 15 
. 
1- - 158 15 15 15 15l _L" 
Note 1: Any employee hired after January 151 01 a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2: Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
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APPENDIX"A-5" 
2011-2016 Salary Schedule 
CUSTODIAN 
~tEP . - ~2011-12 2015-162010-11 2012-13 2013-14 2014-15 
1 35,852 36,300 36,754 37,305 37,865 .. 38,433 
2 36,933 ~,395 37,862 38,430 39,006 39,592 
3 38,014 38,489 38,970 39,555 40,148 40,750 
4 39,0~ 39,584 40,078 40,680 ~{,290 41,909 
5 40,176 40,678 41,187 41,804 42,432 43,068 
6 ....4.1215 41,730 42,252 42,886 43,529 44,182 
7 42,140 42,667 43,200 43,848 44,508 45,173 I 
~-8 43,065 43,603 44,148 44,811 .. 45,483 46,165 9 43,991 44,541 45,098 45J74 46,461 47,158 
10 44,901 45,462 46,031 46,721 47,422 48,133 
! 11 -----l....iZ,166 
. 
47,756 48,353 49,078 49,814 50':;~J-
12 49,431 t 50,049 50,674 51,435 52,206 52,989 13 51,696 52,342 52,996 53,791 54,598 55,417 
14 53,961 54,636 55,318 56,148 56,990 ~?,8~~ 
~15 55,946 56,645 57,353 58,214 59,087 I 59,973 
............ _­
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
-2"0;-01-;00--0-1-0-1--';2"'0'"1.1-'1;c2lNew Step
 
moved I 11-12
 
step
 
I--cc-----j 7-'-/1.../1,,1'---i_---,-_ __+_ 
I New	 1 
I Emp~ovee 2 - 5t=E' ~ ­
I ~ : 3 i;6 
I 5 6 9r----t--t= 7=±= 10 15 15 1~~ , 
.J
-r--	 I~;· ~.~
-~ 8I!I~; 
Note 1:	 Any employee hired after January 1st of a given year Will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement. he /she may utilize the grievance procedure outlined herein. 
2014-152012-13 I 2013-14 
2 3 4 5 
6 -7~ i 9 
7 ~9 10 ~ -r-fo ~~ ~; 
10 15 15 15 
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HEAD CUSTODIAN
 
Stipends
 
2011-12 2013-14 2014-1s~ Buildinq 2010-12 2012-13 2015-161 
$5,191 $12,617 $12,775 $12,935 $13,129 $13,326 
School 
Middle 
I" High 
$7,114 $7,203 $7,293 $7,402 $7,513$4,167 
c=~GhOOI 
$3,551Pine Tree $3,341 $3,507 $3,595 I- $3,649 [$3,704 
j$3,476Central $3,341 $3,383 $3,425 $3,528 
Valley 
North 
$3,341 
$2,089 $2,485 $2,516 $2,547 $2,585 $2,624 
Main 
I-Smith $2,089 - --­$2,184 $2,211 $2,239 $2,273 $2,307 
Clove 
Sapphire $2,089 $2,409 $2,439 $2,469 $2,506 $2,544IL ___ II 
.. Head Custodian differential is based on square footage of the building. 
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LEAD NIGHT CUSTODIAN
 
Stipends
 
[ Buildina 
High 
School 
Middle 
School 
Pine Tree 
2010-11 2011-12 
$2,163 $2,190 
$2,163 $2,190 
$1 '789f $1 ,811 
I 2012-13 
, $2,217 
--­
$2,217 
$1,834 
2013-14 
$2,245 
$2,245 
$1,857 
2014-15 
$2,279 
$2,279 
$1,885 
2015-16 
$2,313 
$2,313 
$1,913 
, 
Central 
Vallev 
North 
Main 
Smith 
Clave 
Sapphire 
$1,789 
$1,403 
$1,403 
$1,403 
$1,811 
$1,420 
$1,420 
,-­
$1,420 
$1,834 
$1,438 
$1,438 
$1,438 
$1,857 
$1,456 
$1,456 
$1,456 
$1,885 
$1,478 
$1,478 
$1,478 
$1,913 
$1,500 
$1,500 
$1,500 
I I 
Note 1: Any employee hired after January 1Sl of a given year will not be eligible to the next step 
on the salary schedule in the next year. 
Note 2: Advancement from one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
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APPENDIX "B-1" 
2011·2016 Salary Schedule 
MECHANIC - TRANSPORTATION 
I	 ..0~-11.J1,-+~20"",1111~-1'5'2,-+-,2~0!,!1~2-;J,1g3STEP-~Ji,Ol +_~2~0~13~-~14Lj--,2~Ow.l;4-~1¥-5 +-2015-ill 
1 ---r--<t----C48"";o50:24::-+--4~;o9,"'1~10~_+--;4"i9.c;'7-;;2c;-4--i~50,470 51,227 51,995 
f----'2o-- 49,928 50,552--,,---5~1,"'-=,18'-o4'--t-~51,952 52,731 53,522 
r-----c3c-_t---c5'fi1~,3"'5~2_+___';C51"',9"'9~3 52,643 ~53:;-,,4~3;-,;3'---j---';c5Oc4,,-'023,,,4~~55~0~~ 
4 __ 5",2:;-"';c77",5:-t-~53?,,,,43~5:o- 54,103 54,914-+--7552'7",3~8:--t--756"",57 4 
5 54...,1",9~9--j_c5",4~,8~7'c:6---+, 55,562 56,396 f---"5,,,7S,2.;42~~---,,5,~8-'C,1~00_ 
6 55,196 55,886 56,585 57433 58,295 59,169f-~7;---+----::5""6'-i;,	 ,S-1;o30~10~92;C-+--;'5"'6,~79'e3;-+--~57,503::-t-~5'S8""3,,,6o;-6-+--;5~9-,;;,~24"'1C--+-;;6*O
8 
j 9 
F::JO­11
 
)"--1'-;.2 ]
 
13
 
1-........!.,4
 
~ 
57,756 58,478 
58,623 _59,3~6 
60,710 61,468 
62,796 63,581 
64,883 65,694 
_.6~6"',9~6~9-----:'.---c6~7"',8"'0o;-6 
69-;-.,0",5~6'--_1-----'629",,9~1,,-9_j 
I 71,142 72,031 
62,237 
64,376 
66,515 
68 ,654 
_70,793 
_ 72,932 
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
012-13 2013~2014-15/2010-112011.12'l NewStep 2 
moved 
stepf-~_-+7'c/...1'.'/1-,-1 
New 
f Emp:oyee 2 
2 _, 3 
+-11-12 3~ 
, 
I.- 3 4-----l 7	 8 
9I_~=+=+J ~-+--10 
15 
­~3±~-----~	 15 I 
59,209 -+----':'60""709"'7:-+-6,0'0~,90'9~9_+'----,:,671,,,,9-:-1=,3~
 
60,098 t---6",0,~,9;c;9c;:;-9--t--c6o-;lec;,9c14.'+-;6~2'c;o84;?3~
 6~3,,:'1,"7,.:;0'--t---o6~4"-;.1",1-,;,-8 65,080 
-;65",,~34:,1:-+--,6260',322~1_+ 67,316 
67,5""1"'2--j.-c;6c;:;-8"',5"'25;:c--r6"'9;-c,5:;;5"'3o-i 
69?,~68:o3::o--+-7"'00,:,7",2;;;9:--t~71 ,79~_ 
71,855 72,932
 
74,026 75,136
 
1 2 4 5b 5L_ 6 8 9 
7 9 I 106 =-lI	 
-­t--i
 
74,02£ 
76,2~ 
2015-16 
, 
-_iF£~t-=10 
15 I 1515 
15 15 15 
15 1515 
[15_115 115]=15 
Note 1:	 Any employee hired after January 1sf of a given year will not be ehgible to the next step 
on the salary schedule in the next year. 
Note 2:	 Advancement trom one step to the next is not to be considered guaranteed and is 
subject to review by supervisors and administration. Should an employee be denied 
such advancement, he /she may utilize the grievance procedure outlined herein. 
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APPENDIX "8-2" 
2011-2016 Salary Schedule 
10 MONTH UTILITY DRIVER TRANSPORTATION 
- ".­
STEP 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 
1 32,278 32,681 33,090 33,586 34,090 34,601
-
2 33,358 33,775 34,197 34,710 35,231 35,759
-­
3 34,438 34,868 35,304 35,834 36,371 36,917c-----­ -
35,518 35,962 36,411 36,958 37,512 38,0!~4 
5 36,598 I 37,055 37,519 38,081 38,653 39,232
-
6 37,495 37,964 38,438 39,015 39,600 40,194_ 
~ 7 38,208 38,686 39,169 39,757 40,353 40,958- -­ --~-8 I 39,098 39,587 40,082 40,683 41,293 _41 '~-1J-9 39,889 40,388 40,892 41,506 4,2,128 42,760
-­
1O 40,657 41,165 41,680 42,305 42,940 43,584
-­
11 42,549 43,080 43,619 44,273 44,937 45,611
-
12 44,440 44,996 45,558 46,242 46,935 47,639 
13 46,332 46,911 47,497 48,210 48,933 49,667 
14 48,223 48,826 49,437 50,178 50,931 51,695 
15 50,115 I 50,.741 I 51,376 52,146 52,929 53,722 
Note 1: Any employee hired after January 1st of a given year will not be eligible to move to 
the next step on the Salary Schedule in the next year. 
N01e 2: Advancement from one step to the next is not to be considered guaranteed and 
is subject to review by supervisors and administration. Should an employee be 
denied such advancement, he/she may utilize the grievance procedure outline 
herein. 
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APPENDIX "C-l" 
2011-2016 Salary Schedule
 
HEAD BUS DRIVER - TRANSPORTATION
 
2015-16l 
f-E-m~N-'-e-,:-e-e--+ ~~:_J~ -1:;-;:0- h5.~--j 
'ii STEli'.Jiil.· k 2010'J'h~ "2011 12~"", l1i'2012;1.3~"ic20.1c3L141i%, "'2014';15··,,- ii2:,~~~"'1;''1s/, 0, <'" .. . '''', -1 40,282 40,786 41,295 41,915 ., 42,543 
2 41,832 42,355 .42,884 43,527 44,180 44,843 
3 43,381 43,923 44,473 45,140 45,817 46,504 
4 44,9~1 45,492 46,061 46,752 47,453 48,165 
5 46,480 47,061 47,650 48,364 49,090 49,826 
6 48,171 48,773 49,383 50,124 50,876 51,639 
7 49,187 49,802 50,424 51,181 51,948 52,728
. 
8 50,203 50,830 51,466 52,238 53,021 53,816C--' 9 51,218 51,859 52,507 53,294 54,094 54,905 
10 52,234 52,887 53,548 54,351 55,167 55,994
-
. 
11 53,250 53,915 54,589 55,408 56,239 57.083 
. 
12 54,265 54,944 5.5,631 56,465 57,312 58,172 
-
13 55,281 55,972 56,672 57,522 
.. 
58,385 59,261]
14 56,297 57,001 57,713 58,579 59,458 60,349 .. 
15 57,313 58,029 58,754 59,636 I 60,530 61,438 
Ste Pro ression Bus Drivers effective 7/1/2011-6/30/2016 
'2010-11 2011-121NewStep 2012-13 2013-14 2014-15 
moved I 11-12 I ~;~i11 I ---+--
I]	 #-l
3 6 15 15 15 F_~_,_~_4__1 ~!J=-~~ ~~;c'-~_--1-+-_-_--c~~~t-=--=-t_ ~h,
 
Note 1:	 Any employee hired after January 1" of a given year will not be eligible to move to 
the next step on the Salary Schedule in the next year. 
Note 2,	 Advancement from one step to the next is not to be considered guaranteed and 
is subjecf to review by supervisors and administration. Should an employee be 
denied such advancement, he/she may utilize the grievance procedure outline 
herein. 
Note 3,	 The current position of Head Bus Driver is at .8125 of schedule. 
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APPENDIX "C-2" 
2011-2016 Salary Schedule 
PERMANENT BUS DRIVERS 
STEP 2010-11 2011-12 2012-13 2013-14 . 2014-15 2015-16 ~ 1='=--_---'--'$'¥1:!:9"'.3'!'4~.:::-~_~$1~9~.5~8'--I-~$19 .83 $20.12 $20.43 $20.7R[~ _\---",$~20.07 $20.32 $20.58 $20.89"---+---,$,,,2-,,1.~20~+---,,$2L§2 ~ 3~ $~20",.8~_1,--+-~$~2-,-1.~07~ +-~$=-21,-,-.3",3,-+---,$",21.65 $21.97 $22.30 --"-_--+---"$=-21'-'-.5~4,- $21 .81 -+-...:$~2'72",0,,-8 -f----,$",22.41 $22.75$23.09 J t $22.27 $22.55 $22.83 $23.17 $23.52 $21HR.87 6 _ $23.08 $23.37.. $23.66 ~24.02 $24.38 .. ,~4.74 7 _ $23.57 $23.8U':6,---+--",$2,==4",.1~6'----, --,!,-$2~4~.5""2,---+--,,$=:24",,,.89---t_""$2=o5"'.2=o6'-----j 
8 I $24.05 $24.35' $24.66 I $25.03 $25.4~0~+-_-'!$~25~.7!;'8'_____j 
9 $24.54__$24.85 $25.16 $25.53 $25.92 $26.31 
10 $25.03 $25.34 $25.66 $26.04 $26.43 $26.83 
_1~1c-_-+~$,<:25~.5~1,- $25.83 $26.16 $26.55 $26.95 $27.35I 12 $26.00 $26.33 $26.65 $27.05. ---$~2"'7:"'.4C:6----.Jr-7$2:::7='.8='7:'----1I,' 1,3 
4 
$26.49 $26.82 $2715 $27:56 $27.97 $28.39 _ 
$26.97 $27.31 $27.65 I $28.07 $28.49 $28.91_ 
I -"15~-\--'!'$2=07~.4J<6~+--'!:$';c2~7'.::'80~ $28.15 r $28.57 I $29.00 I $29.4±...j_--'-''-------'­ .~'_'.:"'--.-J----"'=_'_""". . 
15 15 I 15 
_~__---.l_'5__L 15 
SteD Proaression Bus Drivers effective 7/1/2011-6/30/2016 
[2010-11 2011-12} 
moved 
step 
7/1/11 
New 
, Emolovee 
. 1 [ii==bit! ii­1 2 5 15 2 3 6 15 , 3 4 15 15, , 
Note 1: Any employee hired after January," of a given year will not be eligible to move to 
the next step on the Salary Schedule in the next year. 
Note 2: Advancement from one step to the next is not to be considered guaranteed and 
is SUbject to review by supeNisors and administration. Should an employee be 
denied such advancement, he/she may utilize the grievance procedure outline 
herein. 
.New Step 2012-.'3­
.
'11-12 
, 2 
I 
2013-14r;. 'i~:lz',~ , .. ­
. 
.. 
.. . 
'''.,",'' 
3 
2014-15 ~015-{16 I
, "'.'X"'.'·.~
"';-0"'> 
. . 
. j4 5 
-- ---
APPENDIX "C-3" 
2011-2016 Salary Schedule 
SUBSTITUTE BUS DRIVERS 
• '';'" ::'~;:' !;::' ~::~:-\'--1'~ ~.;.;_2;oc:;.-o1f~:;",l4;-.i_::;t-;'_: 2.:QCC:1~"~_;:C;11:;-5_;' "+!_<.2i,,":1,,"i"7~~,,"6_·--11I	 ..
3 $17~65 $17.87 $18.09 $18.37 $18.64 $18.92 
-
4 $18.08 $18.31 $18.53 $18.81 $19.10 $19.38 
~ 
5 $18.51 $18.74 $18.98 $1926 $19.55 $19~84 
IL-~6-~ ~ $18.94 $19~18 ~ $19.42 I $19.71 $20.00 $20.""30~--1 
7 $19.37 ±$19.61 $19.86 $20.16 ~ $20.46 $20.76-­
8 $19.80 $20.05 $20.30 $20.60 $20.91 L $21.23 
9 $20.23 $20.48 $20.74 $21.05 $21.37- I $21.69 I 
I ~.;~ ~	 :~~~: :~~:~~ :~: .~: ':~::~ :~:~~~:~~ I 
12 $21.52 $21.79 $22.06 $22.39 $22.73 $23.07 ~_$21~95 $22.22 $22.50 $22.84~$23.18 $23.53 I 
~~2.48 $22.76 $23.05 $23~39 $23.74 $24.10 
~5 I	 $23.08 ~_ $23~37 $23.66 $24.02" $24.38 $24.74~=-----.J	 -'- --' '-- _ 
Sle Pro ression Substitute 
2
15 
Bus Drivers effective 7/1/2011 -6/30/2016 
-
New Step 2012-13 2013-14 2014-15 2015-16 
rL201O-11	 ~00~~~2 r 11-12 
I step
 
_j 7/1/11 I
 
-
1 3 4 5I New I
 
I
IEmplo"",e",e+-_,,__-+ 
1 2 7 14 15 15 15 
15 15-----t 15 
15 15~; Hj iiJ~i---- ~ L 14 151~..L~5 
Note 1:	 Any employee hired after January 1" of a given year will not be eligible to move to 
the next step on the Salary Schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and 
is SUbject to review by supervisors and administration. Should an employee be 
denied such advancement, he/she may utilize the grievance procedure outline 
herein. 
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APPENDIX "C-4" 
2011·2016 Salary Schedule 
-STEP 2010-11 2011-12 2012 13 
1 $8.40 F~8.51 $8.61 
$9.00._ $9.11 I $9.232 
$9.61 $9.73 $9,.85 ~i $9.79 $9.91 $10.03 $10.21$9.96 $10.09 $10.26 $10.39$10,14 
$10.31 $10.44 $10.577 
$1062$10.49 -.J;10.75I 8 
$10.80 
. 
$10.93$10.669 
$10.97 $11.11$10.8410 
$10.00 
11 $10.84 $10.97 $11.11 
C 
12.~~11.15 $11.29 
_. 
13 $11.19 $11.33 $11.47 
'-4=:=E$11.36 . $11.51 $lL65 
15 $11.54 $11.68 $11.83 
2013-14 2014-15 2015-16 
$8.87T $9.00 Iu-.J~ $9.51 $9.65 '$9.36 
$10.15 $10.30 
$10.18 $10.33 $10.49 
$10.68 I$10.36 $10.52 
$10.55 $10.71 $10.87 
$10.73 
­
$10.89 $11.05 
$10.91 $11.24$11.08 
$11.09 $11.26 $11.43 
$11.45$11.28 $11.62 
~11.28 $11.45 $1 L62, 
$11.63$11.46 $.11.81 
$11.64 $11.82 $11.99 
$11.83 $12.00 $12.18 
$12.01 $12.19 $12.37 
Step Progression for CSEA 8 Steps effective 7/1/2011-6/30/2016 
'2010:11 2011-12 New Step I 2012·13 
11-12moved 
step J'''.'' '"':_'1_' '"':': 
7/1/11 
New =R-l 1EmQlQy§e _ .. 
1 2 ~5 6 
. 2 3'1 6 
2
-
±i-+--1~~0==t=~7 
4
5
3 
8
9
10
7 
---­
4 8
 
5
 9 
-+__;1-;c0_--t-----,15 15 
6 10
­
15 15 15 
6 I 7 
-
15 
-+_-"1-=5_ 15 15 
7 J= 8 ~-,---;;~; -f~~;e----j----o-~~e----t - ~ ~ ~ ~ 
,-_8_ l ..l___ . 
Note 1: Any employee hired after January 151 of a given year will not be eligible to move to 
the next step on the Salary Schedule in the next year. 
Note 2: Advancement fram one step to the next is not to be considered guaranteed and 
is subject to review by supervisors and administration. Should an employee be 
denied such advancement, he/she may utilize the grievance procedure outline 
herein. 
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APPENDIX "0" 
Step Placement and Advancement 
Longevity 
Terminal Allowance 
1. Step Placement and Advancement 
Any employee hired after January 1,I of a given year will not be eligibie to move to the 
next step on the salary schedule in the next year. 
Advancement from one step to the next is not to be considered guaranteed and is sUbject 
to review by supelVisors and administration. Should an employee be denied such 
advancement, he/she may utilize the grievance procedure outlined herein. 
The Union President shall be notified in instances where employees are hired at a step 
above the entrance level. Upon request, the Assistant Superintendent for Human 
Resources shaH meet with the President to discuss the reasons for such action. 
Hires with prior experience in the District, who return to work in the District within 18 
months after leaving the District, will be given credit on the salary schedule for prior 
experience at the rate of one (1) sfep for every two (2) years of applicable se",ice in the 
District up to a maximum of five (5) steps, except in the case of drivers who shall receive 
one (1) step for every three (3) years of applicable se",ice in the District up to a maximum 
of four (4) steps. 
Employee seniority shall be based upon the first date of the last permanenl employment by 
the District and so long as the said employee continues said employment. 
Employees who change classifications within the District will be granted one (1) step for 
every two (2) years of experience within the District up to a maximum of five (5) steps, 
providing, however, that those employees who are promoted shall receive a minimum 
annual raise of one (1) increment. 
2. Longevity 
Eligibility: 
Twelve (12) month employees covered under the CSEA contract will receive a 
longevity increment of: 
Years of Service 2011·12 2012·13 2013·14 2014·15 2015·16 
8 Years $1265 
I 
$1290 
.­
$1316 $1342 $1342 
$1945 ~ 
$28~' $2880 
$330~ $3306 J 
14 Years $1833 $1870 $1907 
~. 
20 Years 
. .. $~~2769 $2824 
25 Years 
L 
$3115 $3177 $3241 
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Continuous service is defined as service worked within the school district as a permanent 
employee, which is continuous, i.e., without a break in the service to the District regardless 
')f the classification of employment within the District. Time as a substitute employee is not 
valid for credit toward a longevity increment. The employee must complete eight (8) and/or 
fourteen (14) and/or twenty (20) and/or twenty-five (25) years of continuous employment to 
be eligible for the increment. 
Eligibility will become effective on the anniversary date marking the eighth (8 th ) or 
fourteenth (14th ) or twentieth (20 th ) or twenty-fifth (25 th ) year. Employees who become 
eligible during the school year, twelve (12) month employees, after July 1; all other 
employees after September 10, regardless of whether they are on a twelve (12) month or 
less than twelve (12) month working basis, will receive their longevity increment prorated 
based upon the amount of working days remaining to the end of the school year. 
Proration 
Employees working less than eight (8) hours a day and/or less than twelve (12) months will 
receive a longevity increment prorated on an hourly basis, based on the amount of 
longevity increment described above. The number of hours worked in the particular year in 
which the longevity increment is being paid will be used to calculate the prorated amount to 
be paid to employees working less than eight (8) hours per day and/or less than twelve (12) 
months. 
Bus drivers shall be eligible for longevity payments as follows: 
Years of Service 2011-12 2012-13 2013-14 2014-15 2015-16 
8 Years $1101 $1123 $1145 $1168 $1168 
14 Years $1462 $1491 $1521 $1551 $1551 
20 Years 
-
$2057 $2098 $2140 $2183 $2183 
25 Years $2457 $2506 $2556 $2607 $2607 
Such payment shall be prorated during the year, or paid at the end of the year following 
the year he/she becomes eligible for such payment. 
Optional Payment 
An employment may elect to receive his/her longevity increment in equal payments based 
upon the payroll dates for the year, or to receive a lump sum at the close of the school year 
in June. Should an employee elect a lump sum payment and leave prior to the end of the 
school year, he/she will receive a longevity increment based upon the number of days 
he/she actually worked in that school year. An election as to the type of payment the 
';!mployee selects to receive must be made by June 15 prior to the school year in which 
.le/she is to receive the longevity increment. Once an election is made, it will be binding for 
the duration of the school year. 
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If an employee is required to retire because of ill health or having reached the 
mandatory retirement age, helshe shall be paid hislher full longevity increment, if 
applicable, provided helshe has worked one-half of the school year or more. 
3. Terminal Pay - CSEA Member Retirement Income 
Based on Unused Temporary Leave 
A retiring CSEA employee with a minimum of ten (10) years of continuous service in the 
District will be able to exercise one of the following options: 
Option 1 - Additional Increment 
The prospective retiree may elect to receive during his/her last year 01 employment a 
sum (in addition to his/her contracted salary) of 20% of hislher annual salary of the 
year preceding retirement from the New York State Employees Retirement System 
OR a maximum of $3,000 
OR 
A retiring CSEA employee with a minimum of five (5) years of continuous service in the 
District will be able to exercise the following option: 
Option 2 Retirement Terminal Leave Pay 
The prospective retiree may elect to receive in July of the year following retirement a lump 
sum equivalent to 40% of the unused portion of his/her sick leave up to a maximum of 200 
days at the rate of 1/230" of hislher contract salary. 
Application for Option I, additional increment, must be made by March 1" of the year 
Rreceding retirement, and the resignation must accompany the application for retirement 
terminal leave pay. 
Application for Option 2, terminal (eave pay, must be made by March 1sl preceding July in 
which the lump sum payment is to be made. 
4. Terminal Pay - Bus Drivers 
Bus drivers with a minimum of ten (10) years continuous service who retire will receive in 
July of the year following retirement a lump-sum payment equivalent to $25 per day for 
each day of accumulated unused temporary leave up to a maximum of 200 days or 40% of 
their per diem pay for each day of accumulated temporary leave up to a maximum of 200 
days, whichever is less. 
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5. Terminal Pay shall be deposited in a 4038 employer non-elective deferral. Deposit 
shall be no later than one month after the date of retirement. District will utilize the 
provider that is "of record" with the district. 
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APPENDIX "E"
 
APPENDIX "E" CUSTODIAL MAINTENANCE AND TRANSPORTATION PERSONNEL 
MONROE-WOODBURY CENTRAL SCHOOL DISTRICT - CALENDAR OF DAYS OFF 
2013-2014
 
July	 4 Thursday Independence Day' 1
 
September	 2 Monday Labor Day 1
 
5 Thursday Rosh Hashanah 1
 
6 Friday Rosh Hashanah 1
 
October	 14 Monday Columbus Day 
November	 11 Monday Veterans' Day 1
 
26 Thursday Thanksgiving Recess 1
 
29 Friday ThanksQiving Recess 1
 
December	 24 Tuesday Holiday Break 1
 
25 Wednesday Christmas Day 1
 
31 Tuesday New Year's Eve Day 1
 
January 1 Wednesday New Year's Day 1
 
20 Monday Martin Luther King, Jr Day 1
 
February	 14 Friday President's Weekend 1
 
17 Monday President's Weekend 1
 
April 17 Thursday Holy Thursday 1
 
18 Friday Good Friday 1
 
May 26 Monday Memorial Day 1
 
1B
 
·Oaes "ot "paly to 1O-monlM p05r1i"r.s, All 11·mont~, pcsi,jons lollow th 
8M 2!28.'13 
REVIE''''~=:i.'!-,Q,~~",J",,~-,''-n:\:f~_
.- Si re, President - CSEA Date 
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APPENDIX "F"
 
GRIEVANCE FORM
 
STEP 1:	 ORAL PRESENTATION ASSIGNED DISTRICT GRIEVANCE #,__ 
TO DISTRICT REPRESENTATIVE 
Dated Oral Grievance Presenled: _
 
Date of Oral Discussion: ~ _
 
Individuals Present at Oral Discussion:
 
on:	 _Oral Determination made by:---c:-,--~---c--­
(Name) (Date) 
Oral Determination: _ 
STEP 2:	 WRITIEN GRIEVANCE PRESENTED TO DIRECTOR 
Grievant(s)' Name(s)	 _ 
Grievance was submitted to -----c------ on: _ 
(Name of Director) (Date) 
Contract clause Is) alleged to have been violated:: _ 
Date of Occurrence: 
Specific Nature of Grievance: (Include names and alleged facts): 
50
 
Remedy Sought: _ 
Delerm inalion by Direclor: -,;-; -;-::c----,----,­__,on: 
(Name of Director) (Date) 
Determination: 
Supervisor: ~ ~ _ 
Determination given to, on: 
(Name(s) of Grievants and Union Representative) 
Signed by Grievants and/or Union Representative Acknowiedging Receipt: 
----~--
STEP 3: PRESENTATION TO CHIEF SCHOOL ADMINSTRATOR 
Grievant(s)' Name(sl _ 
Appeal submitted to _ 
--,------
on: 
(Name) (Date) 
Determination made by--------ccc---,--­
----------c-­on:(Name) (Date) 
(Signature of Person Making Determination) 
Determination: 
51 
-----
Written Determination given to---ccc­
(Name(s) of Grievant(s) or Union Representative) 
STEP 4: BOARD OF EDUCATION 
Grievant(s)' Name(sk _ 
Grievant or Union Representative Requesting Board Hearing 
(Print Name) (Signature) 
Submitted to on: 
for Board of Education consideration: 
Board of Education considered Grievance on -;-;;c-;--;­__ 
(Date) 
Defermination: _ 
Determination given 10 -;- _----;-;- on: ---=-c-c--­
Name(s) (Date) 
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MEMORANDUM OF AGREEMENT
 
IT IS HEREBY AGREED hy and between the Monroe-Woodbury Central School Distnct and the Ci .... il 
Service Employees Association Local 1000 AFSCME Ihat In lieu of the provisions contained in Appendix D of 
the collective bargaimng agreement between the Iwo parties, the District will, as a retHement incentive. mall: a 
one-time Employer Non-elective Contribution to a tax defL:ITcd aceount of any unit member \",ho has 
~tilbljshed a tax deferred account which complies wilh the tax eode and who meets the following conditIOns: 
a	 The submission of an Irrevocahle lener of retireme.nl by the umt member with an cITectlve 
retirement date of June 30. 1013, to be received by the office of the Superintendent of 
Schools no later than clo~e of business on Fl'.bruary 28, 20 13, and 
b.	 The ~mployee will file for retirement wIth the NYS and Local Retirement System with an 
effective retirement date of June 30,2013, and 
c,	 Such unit membcr shall (i) have attained the minimut11 age of fifty-five (55); (ii) havc 
completed a mInimum often (10) years of service in the Unit. 
The retirement incentive for unit members who meet the above conditions sh<ttl be $20,000 except such 
amount shall be pro-rated for those unit members who work on average fewer :han el@ht hours per day based 
uran their currenl full time equivalenl hours of work per day, The retirement incentIVe payment shall be paid no 
later than July J 1, 20 IJ. 
The parties ab'lTC that if a umt member chooses thiS Incentive, he/she will not receive the ca:;h out of 
unused leave days provided lor Appendix D, The parties exphcl1ly agree Ihat neither the entitlement to thiS 
payment by a qualifying umt member, nor thc rcqUirerneut of the submission of an lffevocable letter of 
resignatIon for the purposes of retirement. shall be affected by the e"istence or absence of any legislation or 
regulaTion regarding a retirement incentive on"cred by the State of New York or any othcr entity 
The partie~ agnx that this Memorandum shall be non-preccdenl bmdillg, 
ThiS Memorandum is subject to approval by the Board of Education of the Monroe-Woodbury Central 
School DIstrict. 
rJATED' Fehruary l~,20IJ 
MONROE-WOODBURY CENTRAL SCHOOL DISTRICT 

MEMORANDUM OF AGREEMENT
 
IT [$ HEREBY AGREED by and between the Monroe-WoCldblJr)' Central School District ~nd the Civil 
Service Employees Association Local 1000 AFSCME that in lieu of the provisions contained ill Article XIV 
and Appendix D Section 4 of lhe collective bargaining agreement between the: two panies, the District will 
IMlke a one tllne Employer NOll-deClive ConlribUlion La a tax deferred account in the amount of $15,000 for 
<iny unit member who meets the below qualifications for this incentive, eSTablishing. a tax deferred account 
which complies with the tax eacte. This inccnti\re shall be extended \.0 a unit member who meet.s the follO\.. ing 
conditions: 
u.	 The submission of an irrcvOL:able \cHer of resignation for the purposes of retirement by 
the school bus drivel with an effective retir::ment date of no later than August 31, 2012, 
[0 be received by the office of the Superintendent ofSchoots between August 8,2012 and 
no laler than 4:10 p_m on August 21. 2012, <:1nd 
b.	 Such uniI memhers shall (i) have a.rtained the minimum age of fifty·Iive (55): (ii) have 
completed a minimum of len (l0) years of full-time sc-r\'it:e in the unit and in the 
Employees' RCllrcmenl Syslem. 
The panies agree thaI if n unit member choosc~ this im:enLive, helshe will not receIve the cash out of 
unu~cd leave Jays provided for in !\nicle XIV and Appendix 1) SecLion 4. The panies explicitly agree that 
neither the enl1tlemcnt to this payment by a qualifying unil member, nOr the rC4uirement of the submission 01" 
an irrevocable letter of resignation for the purposes of retin:ment, shall be affected by the cxi~tence or absence 
any legislation OJ' regulation regarding a retiremenl incentive offered by the Sl<:1te of Ne'l-\' Yark m any other 
enllt\' 
Tbis l\·1L'morandum, by its terms. shall expire 011 September 1, 1012. 
This Memorandum is sUhject to approval by the BOi:ird of Education of the Mcnro(·· Woodbury Central 
School District. 
D,\TED: August /3 ,20 [2 
\10I\ROE-'NOODBliRY CFNTRAL SCHOOL DISTRICT 
nY: 
CIVIL RYICE EMPLOYErS \SSOCI~T1U'\ LOCAL 1000 AFSC\1E 
, \ ;'BY;--c---'l:\~"~'-;!('----- l ,"0)\' 6c~-_ 
Jrene 'ollklll1, Presitic~r'l,- , 

